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In the definition of Merit=f (Ability, Effort, Societal Fitness),
Societal Fitness is considered to be the social, cultural, and institutional
constraints that are widely recognized. This article thinks that these
constraints need to focus on the recognition mechanism of Merits or
Talents, including the assessment subject, assessment criteria,
assessment procedures and title system which makes Merits or Talents
get social recognition. Further, it can be confirmed through analysis that
the mechanism is based on the social governance structure and even a
more general social structure. This analysis of the structure is the macro
foundation for the study of Meritocracy, and it is the key to the reform of
the relevant public policies and the recognition mechanism of Merits or
Talents.
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